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1.9% Cut Settlements 
Updated October 4, 2011 
 
Local UniServ Staff Money/ 

Time/ 
Work 

Details 

Bainbridge Island EA Olympic McCorkle $, T • District will pay 1.9% through TRI 

Bainbridge Island ESP Olympic McCorkle $, T • District will pay 1.9% 

Bremerton EA Olympic McCorkle T • 2 additional days TRI + 13 2-hour early release days 

Cape Flattery Olympic Paddock $ • District will pay 1.9% through TRI 

Central Kitsap EA Olympic Garrison $, T • 7 early release half-days throughout the year 

Central Kitsap ESP Olympic Garrison $, T • 4 half-day furloughs 
• Used excess training funds to cover remainder of cuts 

Chimacum EA Olympic McCorkle $, T • 1 additional day, 7 early release furlough days 
Chimacum IA (ESP) Olympic McCorkle $, T • District will pay 1.9% 
Chimacum 
Custodial/Maintenance 

Olympic McCorkle $, T • District will pay 1.9%  

Crescent EA Olympic McCorkle $, T • District will pay 1.9% through TRI 
Hood Canal Olympic Paddock $, T • District will pay 1.9% through TRI 
North Kitsap EA Olympic Paddock $, T • 6 half-days built into 11-12 calendar* 

• 0.78 “day” additional supplemental compensation* 
*Base contract paid off the 11-12 salary allocation model (reflects 
1.9% cut). All supplemental pay based on last year’s salary 
allocation model. 

 
North Kitsap 
Transportation 

Olympic Paddock $, T • Hours reduced to address 1.9% 

North Mason EA Olympic McCorkle $, T • 1 non-paid personal day and 7 early release furlough 
days 
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Local UniServ Staff Money/ 
Time/ 
Work 

Details 

Quillayute Valley 
(Forks) 

Olympic Paddock $, T • District will pay 1.9% through TRI 
 

Port Angeles Education 
Association 

Olympic Garrison $ • 1.9% paid through TRI 

Port Angeles Education 
Office Personnel ESP 

Olympic Garrison $ • No cuts. District will pay 1.9% 

Port Angeles Para Edu- 
cator Association ESP 

Olympic Garrison $ • No cuts. District will pay 1.9% 

Port Townsend EA Olympic McCorkle $,T • 1.8 days additional TRI time added 

Peninsula EA Olympic McCorkle $, T • 2 additional days of TRI 
• 1.5 days early releases 

Southside EA Olympic Paddock $, T • Reduced calendar days for certificated staff 
Southside ESP Olympic Paddock $ • .9% cut from wages 

 
South Kitsap EA Olympic Paddock T, $ • 1 district day is converted to an Association day (TRI 

responsibility pay) 
• 1 PLC day is converted to an Association day (TRI 

responsibility pay)  
• 2 full days reduced to early release half days for staff 
• 2 days of staff early release increased from 2 to 3.5 

hours each 
• All per diem calculated from 2010-2011 SAM  
 

 
Still negotiating: Mary M. Knight EA, Sequim EA, Sequim Para Educators ESP, Pioneer EA. Updates to follow. 
 
Questions? Contact your local president or your UniServ Representative: 
 
Cristi McCorkle:  cmccorkle@washingtonea.org 
Peg Garrison: pgarrison@washingtonea.org 
Randy Paddock: rpaddock@washingtonea.org 

mailto:cmccorkle@washingtonea.org�
mailto:pgarrison@washingtonea.org�
mailto:rpaddock@washingtonea.org�

